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Agenda Item No: 17 
 
Wolverhampton City Council   OPEN INFORMATION ITEM  
 
Committee / Panel   PENSIONS     Date 27/02/2013 
 
Originating Service Group(s)  PENSION SERVICES 
 
Contact Officer(s)/   GEIK DREVER 
Telephone Number(s)  2020 
 
Title/Subject Matter   LOCAL GOVERNMENT PENSION SCHEME 2014: 

DRAFT REGULATIONS ON MEMBERSHIP, CONTRIBUTIONS AND 
    BENEFITS 
 
___________________________________________________________________________ 
 
RECOMMENDATION 
 
That the contents of the report be noted. 
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1 PURPOSE OF THE REPORT 
 
1.1 This report provides a brief summary on the draft regulations for the new Local Government 

Pension Scheme (LGPS) which will be effective from 1 April 2014. 
 
2 Background 
 
2.1 Following the informal consultation in the summer of 2012 on the proposals for the design 
 of the  new Scheme, the Department of Communities and Local Government (DCLG) 
 issued the statutory consultation document on the 21 Dec 2012 on the draft Local 
 Government Pension Scheme Regulations which will be implemented on 1 April  2014. The 
 consultation period ended on 8 February 2013 and the Fund reviewed the draft 
 regulations and provided a draft response. 
 
2.2  A copy of the Fund’s response was sent to employers and is attached for information. A 
 briefing note was also issued to Pensions Committee and JCP Members on 24 January 
 2013. 
 
3  MAIN POINTS COVERED IN THE DRAFT REGULATIONS   
 
3.1 In summary the draft regulations are in line with the proposals provided in the summer of 

2012. 
 

3.2 The main provisions are as follows: 
 
(i.) A pension scheme design based on Career  Average Revalued Earnings with individual 

“pension accounts” being set up for different types of member including, active, deferred 
and pensioner as well as separate accounts for survivor benefits. There will also be 
separate accounts for each employment. 

(ii.) The accrual rate for members is 1/49th, for the spouses/partners benefit it remains at 
1/160th. 

(iii.) The 3 x death in service benefit remains. 
(iv.) Pensionable Pay will now include non contractual overtime payments. There is an Assumed 

Pensionable Pay which in certain circumstances protects members when their pay is 
reduced such as a ‘no pay’ sick period. 

(v.) A new contribution table with increased bands. The average employee contribution rate 
remains at 6.5%. A member’s contribution rate will depend on their actual pensionable pay 
rather than currently where it is based on the full time equivalent. 

(vi.) The introduction of a 50:50 option which allows a member to pay contributions at half the 
rate. The accrual rate is 1/98th. 

(vii.) The normal pension age will equal the state pension age. If the state pension age rises then 
so will the normal pension age which will include active and deferred members with post 
2014 benefits.  

(viii.) Ill health retirement based on the current principles of the 3 tiers.  
(ix.) A vesting period of 2 years. 

4 FUTURE CONSULTATIONS 
 

4.1 Further consultation papers and draft regulations are expected in the early part of this year 
concerning: 
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(i.) Cost Control – a mechanism to ensure the new scheme remains affordable and 
 sustainable. 
(ii.) Governance – there is a commitment to establishing a National Advisory Board which in 
 part will allow employers, trade unions and others with scheme interests to effectively 
 manage the ongoing costs of the scheme design via a cost control mechanism.  
 Discussions are progressing on establishing the Shadow Board by April 2013. 
(iii.) Councillor Pensions – following the Ministerial Statement on 19 December 2012 there will 
 be a consultation process on the access to the LGPS for Councillors. 
(iv.) Transitional Provisions – the arrangements required for the protections between the 
 existing and new Scheme, including the underpin for members between the ages of 57 to 
 59, and the link to the final salary for pre 2014 membership is awaited.  

5 COMMUNICATION 
 

5.1 The Fund’s website will be updated regularly with new information on the progress of the 
 2014 Scheme as it becomes available and there is a specific link to LGPS 2014 for scheme 
 members (http://www.wmpfonline.com/Publications/LGPS+2014.htm). 
 

 
5.2 A publication for all employers briefing note was issued at the end of January 2013 which 
 also provided further details of the 2014 changes. 

 
6  FINANCIAL IMPLICATIONS 
 
6.1 The Fund is establishing, from within existing staffing resources and budget, a project team 

to progress the LGPS 2014 changes to ensure that we meet the proposed implementation 
date. 
 

7  LEGAL IMPLICATIONS 
 
7.1  The report has legal implications as it deals with the pension rights attributable to 

employees. 
 

8.0 ENVIRONMENTAL IMPLICATIONS 

8.1 The report contains no environmental implications. 

9 EQUAL OPPORTUNITIES IMPLICATIONS 

9.1 This report has implications for the Council’s Equal Opportunities policies since it deals with 
the pension benefits of employees under the new LGPS 2014 changes. 
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